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SCHEDULE "A" 
THIS AGREEMENT entered into this day of U L  , 2005, by 4- 
and between the VILLAGE OF MONTICELLO (hereinafter referred to as the 
"VILLAGE") with its principal office at the Village Hall, 2 Pleasant Street, Monticello, 
New York: and MONTICELLO POLICEMEN'S BENEVOLENT ASSOCIATION, 
INC. (hereinafter referred to as "PBA" ) with its principal office at P.O. Box 1122, 
. 
Monticello, New York. 
SECTION I - REGOGNITION OF PBA 
1. The Village, pursuant to Section 207 of the Public Employees Fair 
Employees Fair Employment Act, hereby recognizes the PBA as the exclusive 
representative for purposes of collective negotiation of all members of the Monticello 
Police Department. 
2. The Village agrees that the PBA shall be the sole and exclusive 
representative for the bargaining and grievances. 
3. The PBA affirms that it does not assert the right to strike against the 
Village, to assist or participate in any strike, or to impose an obligation upon its 
members to conduct, assist, or participate in such a strike. 
SECTION II- HOLIDAYS 
1. As of August 1, all covered employees of the police department are 
credited with thirteen (13) holidays as illustrated below: 
a. New Year's Day 
b. Martin Luther King's Birthday 
c. President's Day 
d. Memorial Day 
d.  Independence Day 
e. Good Friday 
f. Labor Day 
g. Yom Kippur 
h. Columbus Day 
i. Veteran's Day 
j. Thanksgiving Day 
k. Day after Thanksgiving 
I.  Christmas Day 
2. Employees who work any of the said holidays shall be paid for worki 
the same at time and a half (1 1h ) their regular rate of pay, or at their option, shall 
receive compensatory time off at time and half (1 1h ) their regular rate of pay. Employees 
required to work overtime on holidays shall be paid two (2) times their regular rate of pay 
for all hours over eight worked for any holiday listed above. 
3. All employees will receive the holiday they worked off at a later time. If 
the holiday falls on the employee's regular day off, the employee will still receive the 
time for the holiday at a later time. 
4. Employees requesting holiday time off must give at least three (3) 
days of written notice of the employee's intention to use the holiday time. Employees ' 
requesting holiday time off shall have the option of using a holiday leave day or other 
dayldays such as Personal Leave, Vacation Day, andlor Compensatory Time. Days off 
for the holiday time will be given with less than three (3) days request in the discretion of 
the Chief or his designee. 
5. A maximum of thirteen (13) holidays may be carried over into the 
next fiscal year. Holidays that are carried over into the next fiscal year must be used by 
November 30 of that year. At least three (3) days written notice of the employee's 
intention to use one of these carried over days must be given to the Chief or his desigr~ee. 
Days off for these carried over days may be given with less than three (3) days request .in 
the discretion of the Chief or his designee. In the event an employee has days remaining 
to his or her Credit, the employee will be paid at the past year's rate of pay for unused 
holidays, the first payday in December. 
6.  Each employee at the time of separation from service shall be paid 
for unused accumulated holiday time. The rate of pay for the unused time shall be at the 
rate the time was earned. 
SECTION 111 - HOURS OF WORK AND OVERTIME 
I .  Definitions (a) "Work day" shall mean the regularly scheduled work day and 
shall not exceed eight (8) hours; (b) "workweek" shall not exceed forty (40) hours a 
week. 
2. All hours worked in excess of the regular eight (8) hours shall be paid at the 
rate of the time and a half the regular rate of pay. The employee shall have the option, 
after completing the proper departmental form, to request compensatory time off in lieu 
of overtime pay. If compensatory time off is taken, it shall be in accordance with the 
Section IV of the Agreement. 
3a. All members of the Police Department who report to any Court, Grand Jury 
Proceedings, or Motor Vehicle Hearings, on Village Business which is spent during 
hislher off-duty hours, shall be compensated at the rate of one and one-half times the 
Officer's hourly pay rate, the minimum of which shall be three (3) hours. All members 
of the Police Department who are required to appear as a Juror in all non-Police related 
cases shall be compensated at their regular rate of pay, but no overtime shall be paid in 
these cases. The Employee shall forward the standard Juror reimbursements to the 
Village of Monticello. The said reimbursement may be kept by the employee providing 
the employee is required to report to said jury duty on hislher regular dayldays off. At 
the discretion of the Chief of Police andlor the Lieutenant, employee may be required to 
remain on duty the full minimum time for which the employee is compensated under this 
section (in emergency situations only). 
b. Employees scheduled for departmental mandated training and/or recertification 
classes, shall, if such training or recertification is to be held during off duty hours, be 
compensated either by the payment of overtime or by being granted compensatory time. 
The employee will select the compensation method by completing the approved 
departmental form. Any overtime shall be paid at time and one-half the employee's 
regular rate of pay. 
4. All members of the Department who are required to report to in-service 
training scheduled on off-duty hours shall be compensated at the rate of one and one half 
(1 V 2 )  times the officer's hourly rate. The Chief of Police may change an officer's work 
schedule upon one week's notice to the officer in order to provide for training on "on- 
duty" time. 
5. The necessity for the overtime work shall be approved in advance by the 
Chief of Police or immediate supervisor before any credits for overtime work shall be 
allowed. Overtime shall be credited only in one-half hour units. When payment is to be 
made for overtime, a statement of the overtime to be paid or otherwise compensated for 
shall be submitted to the Village Manager on the prescribed form and approved by him 
before compensatory time or payment for the overtime shall be allowed. All overtime in 
any given week shall be at the rate of time and one-half for any work after forty (40) 
hours with credit for sick leave within that week computed as work time. 
6. In computing an officer's hourly wage, longevity increments are to be 
included. 
7. In the event that any member of the Police Department shall be called 
back to work when not regularly scheduled to do so, such as in the event of an 
emergency, he shall be paid at the regular overtime salary for a minimum of three (3) 
hours, providing the member is called back within a (12) hour time frame. If less than 
twelve (12) hours notice is provided, the employee shall be paid at the regular overtime 
salary for a minimum of four (4) hours. At the discretion of the Chief of Police and/or 
Lieutenant, employees may be required to remain on duty the full minimum time for 
which the employee is compensated under this section. 
8. In the event that an employee is called in under this section during a 
holiday, the employee shall be compensated at two (2) times the regular rate of pay. 
9. Unless an employee is already on duty, a rotating call list based on seniority 
shall be maintained for the police department. Employees shall be  notified as to overtime 
availability in accordance with the rotating call list. If an employee rejects overtime, 
heishe shall be placed at the bottom of the list. 
10. In the event a member of the Police Department is scheduled to work with 
eight (8) hours off or less between shifts, that member shall be paid or given 
compensatory time at the regular overtime rate or holiday rate for a minimum of three (3) 
hours except for a schedule change due to training. 
SECTION IV - COMPENSATORY TIME 
1. Compensatory time will be given at the same rate of overtime, time and 
one-half the regular rate of pay. 
2. The employee shall have the choice as to whether compensatory time or 
overtime pay is taken for hours worked overtime. The employee shall be  allowed to 
accumulate not more than forty(40) hours compensatory time for a fiscal year by all 
officers except the two canine officers who may carry over a maximum of sixty (60) 
hours compensatory time. 
3. A maximum of forty (40) hours compensatory time may be  carried over 
into the next fiscal year. Compensatory time carried over into the next fiscal year must b e  
used by November 30 of that year, unless the needs of the Department dictate otherwise. 
In the event an employee's compensatory time remains to histher credit, hetshe shall be 
paid at the past year's rate for unused compensatory time on the first payday in 
December. 
4. Employees requesting compensatory time off must give at least three (3) 
days written notice to the Chief or his designee of the employee's intention to use 
compensatory time. Compensatory time may be given with less than three (3) days 
request, in the sole discretion of the Chief or his designee. 
5. Each employee at the time of separation from service shall be paid for 
. 
unused accumulated compensatory time. The rate of pay for the unused time shall be at 
the rate the time was earned. 
SECTION V - VACATION 
1. In addition to time off for holidays, employees will be granted annual 
vacation, with pay, at the rate of one week for persons with one (1) year service inclusive; 
two (2) weeks for persons with two (2) years of service; three (3) weeks for persons with 
four (4) years of service inclusive; four (4) weeks for persons with eight (8) years of 
service inclusive; five (5) weeks for persons with thirteen (13) years of service. 
2. Employees requesting five (5) or more vacation days must give at least 
thirty (30) days written notice to the Chief or his designee, of the employee's intention to 
use vacation time. Three (3) days of written notice is required for requested vacation 
time of less than five (5) days. Vacation leave may be given with less than thirty (30) 
days or three (3) days request in the sole discretion of the Chief of Police or his designee. 
If an employee is approved for vacation time, the employee can be only removed from 
the vacation by senior member requesting the same vacation time thirty (30) days prior to 
the start of that vacation. 
3. If the employee has scheduled hislher vacation and is ordered not to take the 
vacation (such order must be in emergency situations only), and the vacation time cannot 
be rescheduled by the employee in the year it is earned, the unused vacation will be 
carried over into the following year. In the event the employee is ordered back to work 
on a schedule vacation day, the employee shall be paid at hislher regular overtime rate for 
the day (s) worked. 
4. Vacation earned during the contract year should be used during that year. 
5. If the work schedule makes it necessary to limit the number of employees on 
vacation at the same time, the employee with the greatest seniority shall be given his or 
her choice of vacation, provided proper notice is given to the Chief of Police or his 
designee. 
6. Each employee at the time of separation from service shall be paid for 
unused accumulated vacation time. The rate of pay for this unused time shall be the rate 
at which it was earned. 
SECTION VI - SICK LEAVE 
1. Each permanent, provisional or temporary employee shall earn twelve(l2) 
sick days per year accrued at the rate of one per month to be used solely in the case of 
sickness or illness. An employee may use his yearly quota in advance of accruing same 
that year, but if the employee terminates service with the employer before accruing his 
sick days, the employee must reimburse the Village or the Village may subtract the 
amounts due the Village from any amounts due and owing said employee. Nothing 
contained herein shall change the practice of allowing employees who are retiring to 
liquidate credits in the six (6)  months prior to retirement. 
2. Employees hired prior to January 5, 1989, shall be compensated in cash for 
any accumulated unused sick leave to the maximum of 150 days when they are 
permanently separated from employment as a result of resignation, retirement or death. 
In the event of death, payment is to be made to the estate of the employee. However, an 
employee may opt to apply accumulated sick leave credit towards his retirement in 
accordance with the law. The amount of payment for all unused sick leave to a maximum 
of 150 days is to be calculated at 1009'0 of the employee's rate of pay in effect on the 
payday immediately preceding the employee's separation. 
3. An employee hired prior to January 5, 1989 shall be compensated in 
cash for any accumulated unused sick leave beyond the 150-day maximum set forth 
above. The amount of payment for all unused sick leave above the 150days is to be ' 
calculated at 50% of the employee's rate of pay in effect on the payday immediately 
preceding the employee's separation. 
4. Employees hired after January 5, 1989, who have accumulated more 
than 50 sick days shall be compensated in cash for any accumulated unused sick leave to 
a maximum of 150 days when they are permanently separated from employment as a 
result of resignation, retirement or death. In the event of death, payment is to be made to 
the estate of the employee. However, an employee may opt to apply accumulated sick 
leave credit toward his retirement in accordance with the law. The amount of payment of 
all unused sick leave to a maximum of 150 days is to be calculated at 75 % of the 
employee's rate of pay in effect on the payday immediately preceding the employee's 
separation. 
5. Anyone absent three (3) consecutive days because of illness may be required 
to present a doctor's certificate at his or her own expense or days may be charged as 
absent without pay. ,Provided, however, that where an alleged pattern of abuse of sick 
leave is evident, an employee may be required to present a doctor's certificate at anytime. 
As an example of patterns of abuse, but without limiting the definition: 
a. An employee who used eight (8) or more single or undocumented days; 
b. An employee who continually uses sick leave in conjunction with holidays 
or other leave days; 
c. An employee who displays a pattern of calling in sick on the midnight 
shift. In determining whether or not a pattern of abuse exists, the entire attendance record 
of the individual officer shall be considered and the determination must be reasonable. 
Any officer believing himself or herself aggrieved, may grieve an alleged abuse of this 
section through the grievance procedure. 
6. Employees within the bargaining unit may, at the employee's discretion, 
donate their accumulated sick time to another member of the bargaining unit should there 
be a matter of extended illness, with the employer's permission, which cannot be 
unreasonably denied. 
7 .  Employees within the bargaining unit shall be compensated in accordance 
with the schedule provided in this section as an incentive for not taking sick leave during 
each fiscal year of the contract. Five hundred and fifty ($550.00) per year for any 
member that does not use (1) sick day; Five hundred ($500.00) per year for any member 
that does use (1) sick day; Four hundred and fifty ($450.00) per year for any member that 
uses two (2) .  
SECTION VII- PERSONAL LEAVE 
1. Employees shall be entitled to six (6)  personal leave days each year to be 
used whenever needed. Requests for such leave shall be made in advance, except in cases 
of emergency, and shall be granted with permission of the department head who shall not 
unreasonably withhold permission. Unused personal leave may be applied to unused sick 
allowance. In the event there is more than one request for personal leave day, the 
employee with the higher rank shall be given the preference. Where the rank is equal, 
then the employee with the most seniority will be given preference. No reason need be 
offered for the request for said personal leave days. In cases of emergency the 
Department Head shall do all in his power to grant the request, which shall only be 
denied for compelling reasons. 
2. Employees shall also be entitled to one (1) floating vacation day per year. 
The floating vacation day shall be used as per the vacation time provisions, except the 
floating vacation day must be used in the year that it is accrued and may not be carried 
over into the following yearlyears of the agreement. 
SECTION VIII- EMERGENCY MEDICAL LEAVE-BEREAVEMENT 
1. Emergency Medical Leave - Emergency medical leave with pay will 
be granted to full-time employees for the necessary care and attendance due to a medical 
emergency of a member of the employee's immediate family. The length of the leave 
shall be up to two (2)  days per occurrence in the discretion of the member. The Chief of 
Police may suspend this privilege for any employee found abusing this section. The 
immediate family of any employee shall include only grandparents, brother, sister, spouse 
or domestic partner, child, father, mother or a person occupying the position of parent of 
the employee. The immediate family, for the purposes of this sub-section only, shall also 
include the child, mother, father, grandparent, sibling, or person occupying the position 
of parent of the employee's spouse or domestic partner. In no case shall medical leave be 
carried over into the ensuing year. For the purposes of this section, emergency medical 
leave shall be defined as injury or illness that requires immediate medical attention. 
2. Bereavement Leave - Bereavement leave with pay will be granted to full- 
time employees for the necessary care and attendance due to the death of a member of the 
employee's immediate family or the death of an employee's spouse's or domestic . 
partner's immediate family. The length of the leave shall be up to five (5) days per 
occurrence, in the discretion of the member, with respect to the death of a member of an 
employee's immediate family and shall be up to three (3) days per occurrence, in the 
discretion of the member, with respect to the death of a member of an employee's 
spouse's or domestic partner's immediate family. The Chief of Police may suspend this 
privilege for any employee found abusing this section. The immediate family of an 
employee, for the purposes of this subsection only, shall include only grandparents, 
brother, sister, spouse, child, father, mother or a person occupying the position of parent 
of the employee. The immediate family of an employee's spouse or domestic partner shall 
include only the spouse's or domestic partner's grandparents, brother, sister, spouse, 
child, father, mother or a person occupying the position of parent of the employee's 
spouse or domestic partner. In no case shall bereavement leave be carried over into the 
ensuing year. 
SECTION IX- LEAVE WITHOUT PAY- OTHER REASONS 
1. Any absence for reasons not covered in the foregoing rules shall be without 
pay. Leave without pay may be granted by the Village Manager to a permanent or ' 
provisional employee under extenuating circumstances, but in no case to exceed a 
twelve-month period. It is understood that any employee who is granted leave without 
pay shall not accrue vacation, sick leave, personal leave, or any other leave or be eligible 
for any benefits under the contract during the course of said leave. 
2. It is understood that in no case will the Village Manager as Personnel 
Officer for the Village of Monticello allow any leave with pay in excess of the vacation, 
sick leave and holiday allowances as stated in the foregoing rules without the express 
authorization of the Village Board of Trustees. 
SECTION X-MEDICAL, HOSPITAL AND HEALTH INSURANCE 
1. The village will keep in effect the equivalent, or better, Core Plus, and all 
enhancements offered by the Empire Plan of the State of New York during the period of 
this contract and the Village shall pay one hundred percent (100%) of the cost of the 
premiums for each member of the Police Department and his family covered thereby, 
until the death of said member. Thereafter, his family is covered for ninety (90) days and 
shall have the option to continue coverage at their own expense. If the member resigns or 
is severed, the said coverage shall continue until the last day of the month of said 
occurrence. For employees presently employed by the Village of Monticel lo, and those 
who have retired, such coverage shall continue until the death of said member. All 
employees hired after May 1, 1999 shall be responsible for paying ten (10%) of the health 
insurance premium which the Village pays on their behalf for either individual or family 
coverage. 
2. Effective upon ratification of this Agreement, all members of the bargaining 
unit shall be responsible for the co-payments of the Empire Plan (core plus all 
enhancements) of the State of New York. 
3. As permitted by this section, employees that choose to opt-out of the present 
Village health insurance program, shall have the right to health insurance coverage after 
retirement. 
SECTION XI-LIFE INSURANCE AND FALSE ARREST INSURANCE 
1. The Village shall pay to the PBA once each year a total of $3,000.00 
towards the purchase of life insurance for each member of the bargaining unit in 
whatever amount the PBA deems appropriate. Said payment shall be made upon request 
of the PBA. A copy of said insurance policy shall be filed in the office of the Clerk of 
the Village of Monticello. 
2. The village shall provide and pay for insurance covering every member of, 
the department against claims for false arrest andlor malfeasance, misfeasance, and 
nonfeasance in the course of duty in the minimum sum of One Million ($1,000,000.00) 
Dollars. 
SECTION XII-FLEXIBLE SPENDING PROGRAM 
The Village shall provide a flexible spending program for employees in 
order to provide pre-tax benefits as permitted by the federal government. 
SECTION XIII-UNIFORM ALLOWANCE, MEAL ALL0 WANCE, 
VEST ALLOWANCE & PERSONAL PROPERTY REPLACEMENT 
ALLOWANCE 
Each Police Officer shall be allowed One Thousand Eight Hundred ($1,800.00) 
Dollars for uniform allowance, meal allowance, vest replacement and maintenance 
allowance and personal property replacement cost allowance, per year. These amounts 
shall be paid to the Village Police Officer on the last pay day of October of each year that 
this contract is in effect. Should the Village at any time add to, change, modify and/or 
otherwise alter the standard uniform/uniforms, the new uniform item needed by the 
employee shall be provided to each employee, at the Village's expense. 
SECTION XIV- RETIREMENT 
The village shall provide a retirement plan pursuant to Section 384-d 
and 375-1 of the Retirement and Social Security Law. 
SECTION XV-DEATH BENEFITS 
1. Unused compensatory time, overtime, holiday and vacation pay shall be paid 
over the Department member's surviving spouse or estate within thirty (30) days of the 
termination of employee because of death. 
2. The Village agrees to continue the provisions of General Municipal Law 
Section 208-b to provide death benefits for beneficiaries of police officers of the Village 
of Monticello. 
SECTION XVI-SALARY 
1. The salaries for patrolmen and officers in the Village of Monticello Police 
Department for the period of August 1,2005 through July 31,2009, shall be as set forth 
on the attached schedule annexed hereto and made a part hereof. 
2. In addition to the annual salaries as hereinabove mentioned, all employees of 
the Department having five (5) years or more of service with the Monticello Police 
Department shall receive a longevity increment in the sum pursuant to a schedule as 
follows: 
a. At the completion of five years through the end of 
the tenth year-$950.00 during each year; 
b. At the completion of ten years through the end of the 
fifteenth year-$1,150.00 during each year; 
c. At the completion of the fifteenth year through the 
completion of the twentieth year-$1,350.00 during each 
year; 
d. At the completion of the twentieth year through the 
completion of the twenty-fifth year-$1,950.00 during each 
year; 
e. At the completion of the twenty-fifth year through 
the separation from the department year-$2,200.00 during 
each year; 
Said sums are to be paid bi-weekly prorated as part of salary, and are to commence upon 
the anniversary date of the officer's employment. 
3. If an individual works out of title in position of high rank, helshe will 
receive the pay at the rank for the high ranking position for any day, or four hours or 
more of duty in which helshe acts on the capacity of the higher rank. 
SECTION XVII - GRIEVANCES 
1. The Executive Committee of the PBA shall constitute the Grievance 
Committee who shall present all grievances in writing to the Chief of Police for 
resolution. Within three (3) business days following the submission of the grievance, the 
Chief of Police, or his duty authorized representative, shall hold a hearing with the 
aggrieved party and the Grievance Committee, their representative and all other parties of 
interest. The Chief of Police, or other duly authorized hearing officer, shall render a 
decision in writing to the Grievance Committee within three (3) business days after the 
conclusion of the hearing. 
2. In the event the party aggrieved, by and through the Grievance Committee, 
is not satisfied with the decision of the Chief of Police or his duly authorized 
representative, it shall file a written appeal of said decision with the Village Manager 
within five (5) business days thereof. The Village Manager shall, within five business (5) 
days of the receipt of such appeal, hold a hearing upon the grievance and render a 
decision in writing to the Grievance Committee within three (3) business days after the 
conciusion of the hearing. 
3. In the event the party aggrieved, by and through the Grievance Committee, 
is not satisfied with the decision of the Village Manager the said grievance shall be 
submitted to arbitration by written notice to the Village Manager within ten (10) business 
days of receipt of the decision rendered by the Village Manager. A Demand for 
Arbitration shall, simultaneously, be filed with the New York State Public Employment 
Relations Board (PERB). 
4. The Arbitration shall then proceed i n  accordance with the Rules and 
Regulations promulgated by the Public Employment Relations Board. 
5. The selected arbitrator shall fully hear the issues promptly upon such terms 
and conditions as he shall designate, and shall issue his decision thereon in writing, not 
later than thirty (30) business days following the conclusion of such hearing, or date of 
final submission to him. 
6. The decision of the arbitrator shall be accepted as final by the parties to the 
dispute, and they shall abide by it except as may otherwise be provided by law. 
7. The cost of the services of the arbitrator including expense, if any, shall be 
borne equally by both parties. 
8. A contract grievance means a dispute concerning the interpretation, 
application or claimed violation of a specific term of provision of this Agreement. A 
contract grievance must be submitted in writing no later than ten (10) calendar days after 
the date on which the act or omission giving rise to the grievance occurred, or the 
employee should have reasonably become aware of the occurrence. 
SECTION XVIII- ANNUAL PHYSICAL EXAMINATION 
The parties agree that The Village will not contribute the difference in the 
amount of the cost of the physical less the co-payment where the member uses a non- 
participating physician. This benefit shall be paid to the extent to the cost of the annual 
physical is covered under the health insurance plan of the Village during the effective 
peiiod of this contract. 
SECTION XVIII-1 - VEST PURCHASE 
Revoked - See section XI11 
SECTION XIX- BILL OF RIGHTS 
1. The interrogation or interview of members of the force by superior officers 
for civil disciplinary purposes shall be done at reasonable hours and while the member is 
still on duty, unless the needs of the investigation dictate otherwise. 
2. Any questioning shall take place at  a location designated by the Chief of 
Police. That location shall ordinarily be at Police Headquarters or a location having 
reasonable relationship to any incident in which the officer was involved. 
3. The member of the force shall be informed of the nature of the investigation 
before the interrogation commences. Sufficient information to apprise the member of 
any allegations should also be provided. If the person is being questioned as a witness 
only, helshe should be informed in the initial contact. 
4. All questioning shall be reasonable in length, and, if necessary, reasonable 
breaks will be allowed. 
5. All members of the force shall be obligated to answer any questions 
concerning their conduct as it relates to their employment, except those questions which 
would violate their constitutional right. 
6. Members of the force shall not be subject to the use of offensive language by 
the investigating officer, nor shall the investigating officer threaten any member with 
transfer or disciplinary action unless he refuses to answer proper questions. The 
foregoing prohibition against threats shall not be construed to prohibit the investigating 
officer from advising a member of the force of the character of the discipline that the 
department intends to impose, nor from advising a member of the force of the character 
of the discipline that the department intends to impose, nor from advising the member of 
the force, that if  he refuses to answer proper questions as above that he may be subjected 
to additional charges. 
7 .  No member of the Monticello Police Department shall be compelled to 
submit to a polygraph examination unless his submission is completely voluntary, and, in 
the event that a police officer refuses to submit to a polygraph examination, it shall not be 
deemed an act of non-cooperation and shall have absolutely no effect upon his 
employment. 
8. During questioning, interrogation or interview process a member shall be 
entitled to have a PBA representative present, if the member so chooses. 
SECTION XX - PERSONAL PROPERTY REPLACEMENT 
Revoked - See section XI11 
SECTION XXI- UNION PRESIDENT'S LEAVE TIME 
The President and a member of the Executive Board of the PBA shall be 
granted a total of twenty-three (23) days off with pay per fiscal year to attend to PBA 
activities and functions, subject to the approval of the Chief of Police or hisfher designee; 
such approval shall be on three (3) days prior written notice. In the event the President or 
a member of the Executive Board is unable to attend such activities or functions, a 
designated member of the PBA shall attend in hislher place pursuant to the same 
guidelines for the President and a member of the Executive Board as herein set forth. 
SECTION XXII - PERSONNEL FILE 
All materials, whether positive or negative in nature, dealing with personnel 
matters, may be placed in an employee's personnel file. The employee shall receive a 
copy of such material placed in hisher personnel file and be given an opportunity to 
comment on the material. Within ten (10) days after being given such an opportunity , the 
police officer shall have the opportunity to respond in writing to any such material. That 
response shall be attached to the original copy and maintained in the officer's personnel 
file. No acknowledgement shall be construed as an admission and any written response 
shall be based solely upon factual information. Any intra-departmental material placed 
into an officer's personnel file, which is in the nature of a letter of reprimand, shall be 
removed there from by the Chief no later than one year from such placement unless 
directed to the contrary by the Village Manager following a Civil Service Section 75 
hearing to determine the merits of the critical material. 
SECTION XXIII - WORKING CONDITIONS 
All working conditions during the duration of this contract shall remain the 
same as they presently exist, unless said change is written and signed by both parties as 
an addendum to this Agreement with the two principals involved, namely the employer 
and the association. 
SECTION XXIV - MILEAGE ALLOWANCE 
A mileage allowance equal to the IRS authorized reimbursement rate will be 
paid i f  a privately owned vehicle is used. To ensure reimbursement on a timely basis, 
necessary documents are to be filed with the Village Treasurer by the first Board meeting 
of the month and reimbursement is made quarterly on August lst, November lst, 
February lst, and May 1s t .  
SECTION XXV - SIZE OF FORCE 
It is agreed between the parties that the size of the police force shall not be 
diminished below twenty-three (23) police officers and the Chief of Police. 
SECTION XXVI- HAZARDOUS DUTY 
It is understood that certain circumstances may unnecessarily create hazardous 
situations to members. The situations include and are limited to the following: 
a. Members on routine patrol without a portable radio, however, this shall 
not include special events; 
b. Less than two uniformed police officers on routine patrol; 
c. When the situations arise, the employee will take one or all of the 
following steps: 
1 )  Members without radios will work as a team with a member with 
a radio; 
2) Mandatory overtime to maintain two (2) officers on patrol. 
SECTION XXVII- DURATION 
This agreement shall be effective as of August 1, 2005 and shall terminate at the 
close of the business day on July 31, 2009. 
SECTION XXVII- BENEFITS TO CONTINUE 
The terms and benefits of this Agreement shall not be modified until a new 
contract is negotiated and approved by the PBA and the Village of Monticello. 
SECTION XXIX- IMPLEMENTATION 
It is agreed by and between the parties that any provisions of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by 
providing additional funds therefore, shall not become effective until the appropriate 
legislative body has been given approval. 
SECTION XXX- RECOVERY OF THE COST OF TRAINING 
In the event the Village of Monticello is required to provide the basic police 
training course (offered through New York State's Division of Criminal Justice Services, 
Bureau for Municipal Police) for a police officer and in the event the police officer 
voluntarily separates from the Monticello Police Department within two (2) years of the 
date of completion of police training, the police officer shall on demand reimburse the 
Village for all wages and expenses, as defined below, paid by the Village during or in . 
conjunction with his or her basic training, according to the following schedule: 
Length of Employment Reimbursement 
After Completion of Training Wages and Expenses 
Up to 2 years 100% 
A. Wages. Wages include, but are not limited to, salary paid by the Village to 
a police officer from the date a police officer begins his employment up until the date a 
police officer completes his basic training. 
B. Expenses. Expenses of training include, but are not limited to, any 
reimbursement to a police officer for the cost of travel, lodging, meals, books, tuition or 
physical examinations, and any payment made by the Village to a third party for a benefit 
available to the police officer during the time of training. 
C. Voluntary Separation. A voluntary separation shall include a provoked 
discharge which is hereby defined to be a discharge occasioned by a deliberate or willful 
act at least partially motivated by an intention to avoid the reimbursement'obligation 
under the terms of this Section of the contract. Should an individual separate from 
service prior to completion of the length of employment required by this Section of the 
contract, the employer shall present the individual with a demand for payment of any 
monies due owing to the Village. The individual shall reimburse the Village for the 
amount presented. 
SECTION XXXI- RIGHTS OF THE EMPLOYER 
The employer has the right to schedule the work force on a rotating work 
schedule, said schedule shall be posted in a clear and defined location in the format of 
three (3) month blocks. Every attempt will be made to use the police department's 
seniority list in the scheduling of the work force. A balance must be maintained by the 
employer to properly cover shifts. As much advance notice will be given as possible in 
the event a schedule change is necessitated by the employer. 
SECTION XXXII- MISCELLANEOUS CONDITIONS OF WORK 
A. 1. Employees in the bargaining unit shall not be required to perform 
custodial services, excluding bio-hazard conditions. Employees are also responsible for 
the cleaning of their own debris, meals, etc. 
2. The Village of Monticello and the Policeman's Benevolent 
Association shall work together cooperatively on a police officer awards program. 
3. The Village shall supply an adequate accessible water supply in the 
form of a water cooler inside the Police Station. 
B. 1. Officers will not be required to change flat tires on vehicles, except in 
case of emergency. 
SECTION XXXIII - SCHEDULE OF NIGHT DIFFERENTAL 
The Village agrees to pay employees the following night differential 
Payments: 4% of the hourly rate from 4:00 p.m. until 8:00 a.m. 
SECTION XXXIV - MANDATED TRAINING 
All employees covered under this agreement shall receive a minimum of 
twenty-one (21) hours of training per year. 
SECTION XXXV - UNION OFFICE SPACE 
The Village agrees to provide office space for the use of the P.B.A. Said office 
space shall be for the Union to conduct Union business. The P.B.A. shall be responsible 
for all the maintenance and cleaning of the above stated office space. The P.B.A. shall be 
responsible for payment of all phone bills incurred during the use of said office. In the 
event the present space becomes unavailable the Village agrees to provide equivalent 
office space. 
SECTION XXXVI - PAYMENT OF ALLOWANCES 
The Village agrees to make payment of allowances within one pay period of the 
request being submitted to the Village Treasurer's office. 
SECTION XXXVII - CANINE OFFICERS 
Canine Officers on full duty (working a Canine Unit on a full-time basis) who live 
within twenty (20) miles of the Village Hall will be allowed to take a vehicle home in 
order to transport their canine partner to and from the Village. As compensation for 
grooming, feeding and exercising the dogs, a full-time Canine Officer will receive two 
(2) hours compensatory time per week. 
SECTION XXXVIII - NON-BARGAINING UNIT PERSONNEL 
The Village may utilize non-bargaining unit personnel exclusively or in 
conjunction with bargaining unit personnel for parking enforcement duties. 
SECTION XXXIX - GENERAL MUNICIPAL LAW SECTION 207-C 
PROCEDURE 
Employees seeking coverage under Section 207-C of the General Municipal 
Law shall be governed by the 207-C Procedure attached to this Agreement. 
SECTION XL-DISCIPLINE 
In lieu of Section 75 of the Civil Service Law, all employees who have 
successfully completed their probationary period shall be subject to the following formal 
disciplinary procedure. This procedure is not intended to replace informal discipline 
which can be undertaken through agreement of the employer and the employee. 
Discipline shall be initiated with the service if a written charge or charges 
against the employee by the employer. Service of the charges will be complete either 
upon personal service or by mailing, certified mail, the notice of charges to the 
employee's last known home address. The employer may implement the proposed 
penalty immediately upon the service of the charges. If the employee objects to the 
proposed penalty, they will file such an objection within ten (10) calendar days of the 
service of the Notice of Discipline. The employee will simultaneously notify the Public 
Employment Relations Board that a disagreement exists and request that a list of 
arbitrators be sent to both parties for the purpose of hearing the dispute. The designation 
of an arbitrator shall be made in accordance with the rules of the Public Employment 
Relations Board's Rules and Regulations. The arbitration proceeding will be conducted 
in accordance with the rules of the Public Employment Relations Board and the question 
to be placed before the arbitrator will be "did the Village have just cause to discipline the 
employee and, i f  so, was the penalty administered by the employer appropriate to the 
charge or charges brought?" The arbitrator and the employer may take into account 
previous disciplinary actions taken against the employee when determining the 
appropriateness of the penalty. The decision of the arbitrator shall be final and binding 
on the Village and the employer subject to the provisions of Article 75 of the CPLR. 
IN WITNESS WHEROF, the parties hereto, have executed this Agreement on 
VILLAGE OF MONTICELLO MONTICELLO POLICEMEN'S 
Position 
Pol ice Officer 
(Beginning Salary 
3 Increments* to 
Maximun Salary of: 
Sergeant 
Detective 
Lieutenant 
SCHEDULE OF POLICE SALARIES 
(Exclusive of Longevity) 
Effective Effective Effective Effective 
(OW0 1/05) (0810 1/06) (08/01/07) (0810 1/08) 
*First increment (to be determined by dividing the difference between salary and the 
maximum salary of the Police Officer in the applicable year by 3) to be received on the 
first anniversary of appointment date; second increment (to be determined by dividing the 
difference between the beginning salary of the Police Officer in the applicable year by 3) 
to be received on the third anniversary of the appointment date. 
Officers who have been employed by the Village performing police or related duties 
under privately or publicly funded programs shall receive credit for the time so employed 
towards the period for increments. 
OFF DUTY WORK POLICY 
I. PURPOSE 
The purpose of this policy is to set forth the guidelines to govern off-duty or 
secondary employment by members of this police department. 
11. POLICY 
a. The policy of this department is to provide guidelines to police employees to 
inform them of the types if secondary employment which is appropriate; and to establish 
procedures to maintain accountability for the welfare of the department. These 
requirements are essential for the efficient operation of the police department and for the 
protection of the community. 
b. Because the Police department will not ordinarily indemnify police officers 
against claims brought by individuals for actions taken in connection with off duty 
employment, it is recommended that members ascertain whether their private employer 
maintains liability insurance covering the off duty employment and affords legal 
representation and indemnification for acts or omissions occurring during off duty 
employment, and in furtherance of the employers interest. 
c. All court time, arraignment and follow-up appearances directly related to a 
member's duties and responsibilities in the extra duty employment, may not be 
performed on Police Department time, nor may overtime compensation be received for 
such a time from the Police department. 
111. DEFINITIONS 
A. Employment: The provision of a service, whether or not in exchange for a 
fee or other service. Employment does not include volunteer charity work. 
B. Extra-Duty Employment: Any employment that is conditioned on the 
actual or potential use of law enforcement powers by the police officer employee. 
C. Regular Off -Duty Employment: Any employment that will not require 
the use, or potential use of law enforcement powers by the off-duty employee. 
IV. PROCEDURES 
There are two types of off-duty employment in which an employee may engage: 
A. Regular Off-Duty Employment: Employment may engage in off-duty 
employment that meets the following criteria: 
1. Employment of a non-police nature in which vested police powers 
are not condition of employment; the work provides no real or 
implied law enforcement service to the employer and is not 
performed during assigned hours of duty. 
2. Employment that presents no potential conflict of interest between 
their duties for their secondary employer. Some examples of 
employment representing a conflict of interest are: 
a. As a repossessor, or bill collector, towing of vehicles, or in 
any other employment in which police authority might tend to be 
used to collect money or merchandise for private persons. 
b. Personnel investigations for the private sector or any 
employment which might require the police officer to have access 
to police information, files, records or services as a condition of 
employment. 
c. In police uniform in the performance of tasks other that that 
of police nature. 
d. Which assist (in any manner) the case preparation for the 
defense in any criminal or civil action or proceeding. 
e. For a business or labor group that is on strike. 
f. In occupations that are regulated by, or that must be licensed 
through the police department. 
3. Employment that does not constitute a threat to the status or 
dignity of the police as a professional occupation. Examples of 
employment presenting a threat to the status or dignity of the 
police profession are: 
a. Establishments which sell pornographic books, magazines, 
sexual devices, or videos, or that otherwise provide.entertainment 
or services of a sexual nature. 
b. Any employment involving the sale, manufacturer or 
transport of alcoholic beverages as the principal business. 
c. Any gambling establishment not exempted by law. 
B. Extra -Duty Employment: Police officers may engage in extra-duty 
employment as follows 
1 .  Officers who are authorized to engage in extra duty employment 
may not wear their police uniform or use any police department 
equipment. 
2. Types of extra-duty services which may be considered are: 
a. Traffic control and pedestrian safety. 
b. Crowd control. 
c. Security and protection of life and property. 
d. Routine law enforcement for public authorities. 
C. Limitations on regular off-duty employment and extra-duty employment 
are as follows: 
1. In order to be eligible for off-duty employment, a police employee 
must be in good standing with the department. Continues 
departmental employment is contingent on such good standing. An 
officer will be deemed not to be in good standing if helshe is 
currently subject to Departmental charges or under Departmental 
Investigation. 
2. Those officers who have not completed their Bureau of Municipal 
Police Basic Training Course or who are on medical or other leave 
due to sickness, temporary disability or an on-duty injury shall not 
be eligible to engage in regular or extra-duty employment. 
3. Prior to obtaining off-duty employment, a police employee shall 
comply with departmental procedures for granting approval of 
such employment, or registration for extra-duty employment; 
approval shall not be withheld without showing a good and 
sufficient cause. Reasons for disapproval will be in writing. 
Furthermore, the following conditions shall apply: 
I .  Compliance with Federal, State and County Laws; 
. . 
I .  Anyone carrying a personal weapon while in secondary 
employment as Extra-Duty, must posses a New York State 
Pistol Permit; and 
i i i .  Any member seeking to employ other members of the 
Department in off-duty security related services must 
obtain a New York State Watchguard License. 
4. A police officer may work a maximum of 20 hours of off-duty . 
regular or extra-duty employment per week. 
5. Work hours for all off-duty employment must be scheduled in 
manner that does not conflict or interfere with the police 
employee's performance of duty. 
6. A police officer engaged in any off-duty employment is subject to 
call-out in case of emergency, and may be expected to leave his 
off-duty or extra-duty employment in such situation. 
7. Permission for a police employee to engage in outside employment 
may be revoked where it is determined pursuant to departmental 
procedure that such outside employment is not in the best interests 
of the department. 
WAIVER 
1, , a member of the Police Department of the Village 
of Monticello, for and in the consideration of permission granted to me to work in private 
employment under such terms and conditions as have been, or may be fixed by the 
Village of Monticello, do hereby waive any rights, cause of action or claims for any 
damage or injury received by me as a result of such employment in private industry, or 
for any loss of income from all liability arising thereunder. 
It is to be understood that this waiver shall not be construed as a waiver of any rights 
referred to in Section 96 of the Civil Service Law of the State of New York. 
It is further understood that whatever or wherever a member of this Department appears 
in our Department in uniform or under any insignia if this Department, he or she will be 
subordinate to any higher ranking officer of the Department whether or not the ranking 
officer of this Department is on duty. 
IN WITNESS WHEREOF, I have hereunto set my hand and seal t h i s d a y  
of ,20-. 
VILLAGE OF MONTICELLO POLICE DEPARTMENT 
GENERAL MUNICIPAL LAW SECTION 207-c POLICY 
Payment of Salary, Wages, Medical and Hospital Expenses: 
Injuries or Illness in the Performance of Duty 
Section I. Definitions 
The term "police officer" as used herein, shall include any member of the police force 
of the Village of Monticello. 
The term "Chief" as used herein, shall refer to the Chief of Police of the Village of 
Monticello and shall also include the term "or the Chief's designee." 
Section 2. Notice of Disability o r  Need for Medical of Hospital Treatment  
A police officer who alleges to be injured in the performance of duties or who alleges 
to be taken sick as a result of the performance of duties and who seeks any benefit 
afforded by Section 207-c, shall give written notice to the Chief within forty-eight (48) 
hours of ( I )  an incident causing such an injury or sickness which prevents the 
performance of duties or (2) an incident causing such injury or sickness which gives rise 
to a need for medical or hospital care or, (3) a claim of recurrence of either (1) or (2), 
above, or (4) shall provide notice as soon as possible after the officer believes that an 
injury was sustained as a result of an incident in the performance of duty'or a sickness is 
the result of the performance of duty. 
In the event of a personal inability to give notice, such notice may be made by another 
acting on behalf of such police officer. The notice shall also describe the nature of the 
injury or sickness and the name of the treating physician. 
In the event of a recurrence, as detailed above, the police officer must detail which 
injury or sickness gave rise to the recurrence and provide the date of the initial injury or 
illness, to the best of the police officer's knowledge. In addition, the police officer must 
provide verifying medical report(s), if any available, detailing the recurrence. In the 
event further medical verification is deemed necessary, the police officer will submit to 
medical examination as directed by the Chief and as detailed in this procedure, including 
those detailed in paragraph 4, below. 
To aide in the administration of the provision of this subdivision, an application form 
shall be completed either by a police officer seeking benefits or, in the event of an 
inability to do so, by another acting on the officer's behalf. Such form shall be filed with 
the Chief. Such form shall be completed and filed by a police officer or the officer's 
representative, consistent with the above provisions. If filed by someone other than the 
palice officer, the police officer shall countersign the form when able to do so. The 
information on the form shall be sworn to by the police officer or person filing the form 
and contain a statement that its content is true and subject to the penalties of perjury. 
The failure to satisfy any time limits specified above, shall render a notice of filing 
untimely and shall preclude an award of any benefits pursuant to Section 207-c of the 
General Municipal Law provided, however, that the Chief shall have the discretionary 
authority to excuse a failure to provide notice or file a report upon good cause shown. 
Section 3. Status Pending Determination of Eligibility for Benefits 
In the event a police officer asserts an inability to perform duties, he or she shall be 
placed on sick leave until such time as it is determined that he or she is eligible for the 
benefits of Section 207-c. 
If it is determined that the police officer is entitled to benefits under Section 207-c, 
any contractual sick leave benefits which have been used, with respect to the instant 
claim of injury or illness or the instant claim of recurrence of same, will be returned to 
the police officer and the police officer made whole for any days or portions thereof for 
which the police officer was not paid while on sick leave. 
In the event the police officer is found ineligible for 207-c benefits, the police officer 
shall reimburse the Village of Monticello, in time or money, for any sick leave credit 
advanced. 
Section 4. Benefits Determinations 
An application for the benefits of Section 207-c of the General Municipal Law shall 
be processed in the following manner: 
The Village shall promptly review the police officer's application form and any other 
pertinent documents o r  evidence available and shall determine the officer's eligibility 
within fifteen (15) working days after the Village Manager or the chief receives the 
application form. Should the Chief, with the input and assistance of the Village Manager, 
determine that the police officer was injured in the performance of duty or that the police 
officer was taken sick as a result of the performance of duty so as to necessitate medical 
or other lawful treatment, the Chief shall direct payment of the full amount of the regular 
salary or wages until the disability arising therefrom has ceased and shall ensure that the 
Village of Monticello, through the health insurance provided to the police officer, will be 
responsible for the cost of medical or other lawful treatment and for any hospital care 
associated with such injury or illness. (It is understood that any amounts not otherwise 
covered by the health insurance will be paid or reimbursed by the Village.) 
A written notice of such determination by the Chief and Village Manager shall be 
provided to the police officer, placed in the officer's personnel file and provided to the 
Village's claims investigator within fifteen (15) calendar days of the submission of the 
207-c application form from the police officer. 
Any review of eligibility for the continuation of benefits may only occur after an 
assessment of the medical condition of a police officer or other information raises a 
question as to whether a disability may have ceased or whether the extent of a disability 
may have diminished so  as to permit a light duty assignment, as the case may be. 
In the event a question arises as to either initial eligibility for benefits or the 
continuation of benefits once awarded, the following procedure shall apply: 
The Chief shall promptly inquire into the fact(s) surrounding the matter at issue. A 
police officer may be required to submit to one or more medical examinations as may 
reasonably be necessary to determine the existence of a disability or illness and its extent. 
To resolve a question of initial or continued eligibility for benefits, the Chief, with the 
input and assistance of the Village Manager, shall make a decision on the basis of 
medical evaluations and other information as may be available or as may be provided by 
a police officer. A police officer or the police officer's representative may produce any 
document, sworn statement, or other record relating to the alleged injury or illness or the 
incident alleged to have caused such. The Chief and Village Manager shall have the 
authority to employ medical specialists and other appropriate individuals who may 
attempt any reasonable act necessary for making a determination pursuant to this 
procedure. 
The Chief, with the input and assistance of the Village Manager, shall make a 
determination as to initial or continued eligibility for benefits based upon information 
obtained within fifteen (15) calendar days of the submission of the notice of disability 
regarding initial eligibility, and as promptly as possible regarding continued eligibility 
pursuant to this process. A police officer shall be notified in writing of the final 
determination. The basis for the determination shall be specified. Upon the request of a 
police officer or the police officer's representative, a copy of any document used by the 
Chief andlor Village Manager to determine initial or continued eligibility for any benefits 
afforded by Section 207-c shall be made available. In the event a police officer is 
adversely affected by a determination, he or she may request a hearing in accordance 
with the procedure set forth in Section 6 of this procedure. 
Any injured or sicktill police officer who shall refuse to accept medical treatment or 
hospital care or who shall refuse to permit medical examinations as authorized by statute 
and this Article, including examinations in connection with section 7, below, shall be 
deemed to have waived all rights under this Article with respect to expenses for medical 
treatment or hospital care rendered and for salary or wages payable after such refusal. 
Section 5. Assignment to Light Duty 
If in the opinion of the Village's health authorities or physicians, the police officer is 
unable to perform regular duties as a result of such injury or sickness but is able, in their 
opinion, to perform specified light duty, the police officer may be assigned specified light 
duties i f  such light duty assignments are available within the Department. Such 
assignments shall be consistent with the police officer's status as a police officer and 
shall enable the police officer to continue to be entitled to regular salary or wages 
including increases thereof and fringe benefits to which the police officer would have 
been entitled if able to perform regular duties. 
The Chief, prior to making a light duty assignment, shall advise the police officer that 
the police officer's ability to perform a light duty assignment is being reviewed. The 
police officer may submit to the Chief any document or other evidence in regard to the 
extent of the disability necessary medical examination or examinations of the police 
officer may be scheduled and, if conducted, will be at the expense of the Village. The 
physician selected shall be provided with the list of types of duties and activities 
associated with a proposed light duty assignment and shall make an evaluation as to the 
ability of the disabled police officer to perform certain duties or activities, given the 
nature and extent of the disability. 
Upon review of the medical assessment of the police officer's ability to perform a 
proposed light duty assignment and other pertinent information, the Chief may make a 
light duty assignment consistent with medical opinion and such other information, as the 
Chief possesses. 
If the police officer wishes to challenge the light duty assignment, the police officer 
may do so pursuant to Section 6, below. In the event of a challenge to the light duty 
assignment and pending a final determination in accordance with Section 6, the police 
officer will be placed on sick leave. 
If it is determined that the police officer was entitled to remain on leave pursuant to 
General Municipal Law, Section 207-c, any contractual sick leave benefits which have 
been used, with respect to the instant claim of injury or illness or the instant claim of 
recurrence of same, will be returned to the police officer and the police officer made 
whole for any days or portions of days for which the police officer was not paid while on 
sick leave. 
In the event the police officer is found to have been eligible for a light duty 
assignment, the police officer shall reimburse the Village, in time or money, for any sick 
leave credit advanced. 
Further, if it is determined that the police officer is able to perform specified types of 
light duty, payment of the full amount of regular salary or wages shall be discontinued i f  
the police officer shall refuse to perform such light duty assignment, if the same is 
available, offered and is consistent with the police officer's status as a police officer. 
Nothing in this Section 5 shall require the Department to develop or design "light 
duty" assignments. 
Section 5A. Transfer  of Assignment 
The police officer may also be transferred to a position in another agency or 
department pursuant to applicable civil service requirements and provided the police 
officer shall consent to such transfer. 
Section 6 .  Appeal of Adverse Final Determinations 
In the event that a police officer disagrees with any final determination regarding a 
proposed light duty assignment or the initial or continued eligibility for benefits, the 
police officer, within ten (10) calendar days of the receipt of the determination, shall 
present to the Chief a written Demand for Arbitration specifying any exceptions to the 
determination. Within thirty (30) calendar days after receiving such a Demand for 
Arbitration, the Village or its representative and the police officer or the police officer's 
representative shall meet and agree upon an arbitrator. In the event the parties are unable 
to agree, PERB will be  asked to assist in the arbitration selection process. 
The fees and expenses of the arbitrator are to be shared equally by the parties. The 
parties shall bear the costs of their own witnesses and any other expenses the parties may 
incur. The decision of the arbitrator is final and binding. 
A determination made by any officer, agency, board or court regarding the existence 
of a disability or its extent or regarding an entitlement t o  any other statutory benefit 
because of a police officer's disability, may be noticed by, but shall not be controlling 
upon the Arbitrator. 
Section 7. Disability Retirement: Discontinuance of Benefits 
Payment of the full amount of regular salary or wages, shall be discontinued with 
respect to any police officer who is permanently disabled as a result of an injury.or 
sickness incurred or resulting from the performance of his duties if such police officer is 
granted an accidental disability retirement allowance pursuant to section three hundred 
sixty-three of the retirement and social security law, a retirement for disability incurred in 
performance of duty allowance pursuant to section three hundred sixty-three-c of the 
retirement and social security law or similar accidental disability pension provided by the 
pension fund of which the police officer is a member. If the application for such 
retirement allowance of pension is not made by such police officer, application therefore 
maybe made by the head of the police force or as otherwise provided by the chief 
executive officer or local legislative body of the municipality by which such police 
officer is employed. 
Section 8: Continuation of Contract Benefits 
While on leave pursuant to Section 207-c, for a period of 90 days or less, a police 
officer shall continue to accrue all contractual economic benefits provided by the 
Collective Bargaining Agreement. After 90 days in any calendar year or continuous 
period of time, the officer receiving 207-c benefits shall be entitled to the payment of 
salary, longevity, and health insurance benefits pursuant to the collective bargaining 
agreement. However, in the event that the police officer is assigned to specific light 
duties (pursuant to Section 5 above) the police officer will be entitled to all contractually 
negotiated benefits with respect to holiday, clothing, vacation, and sick leave. 
Section 9. Outside Employment 
Any police officer receiving benefits andlor payments pursuant to this 207-c 
procedure, who engages in any outside employment, shall on the commencement of such 
employment, forfeit his or her entitlement to any 207-c payments and/or benefits. 
Furthermore, any such payment or benefit unlawfully received by such police officer 
shall be refunded to and may be recovered by the Village in a civil action. 
Proof may be requested in form of a 207-c benefit recipient being required to submit .a 
W-2 or tax form. 
New York State Policemen's & 
Firemen's Retirement System 
Governor Smith State Office Building 
Albany, New York 12244 
To: The Comptroller of the State of New York 
In compliance with Section 363 and Section 363-c of the Retirement Law instructing 
me to notify your department of any and all injuries sustained in the line of duty as a 
member of the Village of Monticello Police Department, I hereby submit the following 
report: 
Name of Injured Police Officer Registration Number 
Address 
Date of incident Time of incident 
Description of injury 
Medical care required 
Remarks 
Signature of OfficerIDate 
Witness to injurylDate 
Appendix A 
Village of Monticello Police Department 
General Municipal Law Section 207-c 
Application 
Name of Officer 
2.  
Address 
3. 
Telephone number 
-- ~ 
Name of Supervisor 
6.  
Current job title 
7. 
Occupation at time of injury/illness 
8. 
Length of employment 
9. 
Date of incident 
10. 
Day of Week 
11 
Time 
12a. 
Name of witness (es) 
14. Describe what the officer was doing when the incident occurred. (Provide as many 
details as possible. Use additional sheets i f  necessary.) 
-- 
15. Where did the incident occur? Specify. 
16. How was the claimed injury or illness sustained? (Describe fully, stating whether 
injured person slipped, fell, was struck, etc., and what factors led up to or contributed. 
Use additional sheets if necessary.) 
17. When was the incident first reported? 
To whom? Time 
Witness (if any) 
18. Was first aid or medical treatment authorized? 
By whom? Time. 
19. Name and address of attending physician 
20. Name of hospital 
21. State nature of injury and part or parts of body affected 
22. Will the officer be returning to duty? 
When? 
Date of report 
, New York 
Signature of injured officer 
STATE OF NEW YORK ) 
) SS: 
COUNTY OF SULLIVAN ) 
, being duly sworn, deposes and says 
that helshe has read the foregoing notice and knows the contents thereof; that the 
same is true to the knowledge of deponent except as the matters therein stated to 
be alleged upon information and belief; and that as to those matters helshe 
believes to be true; any false statements herein may subject the deponent to the 
penalties or perjury. 
Sworn to before me this day 
of 20- 
NOTARY PUBLIC 
1, or my authorized representative, request that health information regarding my care and treatment be released as set forth on this form: 
<*:.;-:>. 
fl@$, OCA Official Form No.: 960 1.1 , ' >  ,. \;?. ' ,,,.. i AUTHORIZATION FOR RELEASE OF HEALTH INFORMATION PURSUANT TO HIPAA 
,.A&&, -- [This form has been approved by the New York State Department of Health] 
In accordance with New York State Law and the Privacy Rule of the Health Insurance Portability and Accountability Act of 1996 
(HIPAA), I understand that: 
1 .  This authorjzation may include disclosure of information relating to ALCOHOL and DRUG ABUSE, MENTAL HEALTH 
TREATMENT, except psychotherapy notes, and CONFIDENTIAL FIIV" RELATED INFORMATION only if I place my initials on 
the appropriate line in Item 9(a). In the event the health information described below includes any of these types of information, and I 
initial the line on the box in Item 9(a), I specifically authorize release of such infomiation to the person(s) indicated in Item 8. 
2. If 1 am authorizing the release of HIV-related, alcohol or drug treatment, or mental health treatment information, the recipient is 
prohibited from redisclosing such information without my authorization unless permitted to do so  under federal or state law. I 
understand that I have the right to request a list of people who may receive or use my HIV-related information without authorization. If 
I experience discrimination because of the release or disclosure of HIV-related information, I may contact the New York State Division 
of Human Rights at (212) 480-2493 or the New York City Commission of Human Rights at (212) 306-7450. These agencies are 
responsible for protecting my rights. 
3.  '1 have the right to revoke this authorization at any time by writing to the health care provider listed below. I understand that I may 
revoke this authorization except to the extent that action has already been taken based on this authorization. 
4. I understand that signing this authorization is voluntary. My treatment, payment, enrollment in a health plan, or eligibility for 
benefits will not be conditioned upon my authorization of this disclosure. 
5. Information disclosed under this authorization might be redisclosed by the recipient (except as noted above in Item 2), and this 
redisclosure may no longer be protected by federal or state law. 
6. THIS AUTHORIZATION DOES N O T  AUTHORIZE YOU T O  DISCUSS MY HEALTH INFORMATION OR MEDICAL 
Patient Name 
:ARE WITH ANYONE OTHER THAN T H E  ATTORNEY O R  GOVERNMENTAL AGENCY SPECIFIED IN ITEM 9 (b). 
1. Name and address of health provider or  entity to release this information: 
3. Name and address of person(s) or category of person to whom this information will be sent: 
Patient Addl-ess 
Date of Birth 
- 
>(a). Specific information to be released: 
0 Medical Record from (insert date) to (insert date) 
0 Entire Medical Record, including patient histories, office notes (except psychotherapy notes), test results, radiology studies, films, 
refei~als, consults, billing records, insurance records, and records sent to you by other health care providers. . 
0 Other: Include: (Indicate by Initialing) 
AlcohollDrug Treatment 
Mental Health Information 
Authorization to Discuss Health lnformation HIV-Related Information 
Social Security Number 
(b) 0 By initialing here I authorize 
Initials Name of individual health care provider 
to discuss Iny health information with my attorney, or a governmental agency, listed here: 
(AttorneylFinn Name or Governmental Agency Name) 
copy of the forni 
10. Rcason for release of information: 
17 At request of individual 
O Other: 
12. If not the patient, name of person signing form: 
Date: 
Signature of patient or representative authorized by law. 
11. Date or event on which this authorization will expire, 
13. Authority to sign on behalf of patient: 
* Human immunodeficiency Virus that causes AIDS. The New York State Public Health Law protects information which reasonably could 
All items on this form have been completed and my questions about this form have been answered. In addition, I have been provided a 
identify someone as having H I V  symptoms or infection and information regarding a person's contacts. 
Insti-uctions for the Use 
of the HIPAA-compliant Authorization Forrn to 
Release Health Information Needed for Litigation 
This foim is the product of a collaborative process between the New York State 
Office of Court Administration, representatives of the medical provider community in 
New York, and the bench and bar, designed to produce a standard official form that 
complies with the privacy requirements of the federal Health Insurance Portability and 
Accountability Act ("HIPAA") and its implementing regulations, to be used to authorize 
the release of health information needed for litigation in New York State courts. It can, 
however, be used more broadly than this and be used before litigation has been 
commenced, or whenever counsel would find it useful. 
The goal was to produce a standard HIPAA-compliant official fonn to obviate the 
current disputes which often take place as to whether health information requests made in 
the course of litigation meet the requirements of the HIPAA Privacy Rule. It should be 
noted, though, that the form is optional. This form may be filled out on line' and 
downloaded to be signed by hand, or downloaded and filled out entirely on paper. 
When filing out Item 11, which requests the date or event when the authorization 
will expire, the person filling out the form may designate an event such as "at the 
conclusion of my court case" or provide a specific date amount of time, such as "3 years 
from this date". 
If a patient seeks to authorize the release of his or her entire medical record, but 
only from a certain date, the first two boxes in section 9(a) should both be checked, and 
the relevant date inserted on the first line containing the first box. 
